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a) In this paper, what is referred to as the; ‘wage hangover?’
This term is meant to refer to the problems and challenges that were left behind by the effect of a slowdown in the wage growth that was experienced during the global financial crisis that occurred in 2008. The ultimate wage growth slowdown was contributed by both cyclical and structural factors.
b) 'job-to-job turnover rates' have fallen, showing 'tight labor market' what causes it?
The job-to-job turnover rate has been caused by the aging of the workforce. Older people tend to switch jobs less often that those young people. The aging of the population, therefore, explains why there is a decline or fall of job-to-job turnover rate another reason is because of shift that is experienced in the distribution of educational attainment across the population towards more educated workers.
c) On page 10, the model uses variables: w, du, u, X; explain each variable.
W-This represents the level of hourly earnings in a year.
Du- This represents the annual percentage point change in the country employment rate.  
X- This represents the worker and job characteristics including education level, years of work experience, and demographic characteristics. 
U- This represents the local employment rate.
d) On page 10, splitting samples into pre-GFC, and post-GFC; How do we test a split sample (remember which method discussed a while ago)?  Note: GFC = Great Financial Crisis (2008)
The splinting sample into pre-GFC and post-GFC help in determining how the employment and wage rate are interrelated and how they result in either higher or lower wage rates.
The samples can be tested on the basing of the education level, skills, and productivity of the employees.  Form these testing measures one will be able to determine when and why the wage rate was higher or lower.
e)  On page 13, analysis of job-to-job move; how was it implemented?
Workers were divided into groups of jobholders and job switchers and then the median growth of the two groups was done. It, therefore, revealed that the median growth of job switchers showed a moderate premium of 1% for the average job changer. However, it was evident that the premium was somehow larger to the GFS and certainly reversed during the GFS where it was noted that the job changers were involuntary.
f)  The marginal effect is mentioned on page 18; what does it mean in this case?
Even after controlling for individual and job specifications. There is a common effect that results in job-to-job transition. The marginal effect is therefore an ultimate computation of the average year effects. The marginal effect is computed annually. This helps in finding the job-to-job turnover rate by finding a difference in the marginal effects of different years. 
